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Based on a company with 
200 employees, 
distraction due to financial 
stress could mean 7,912 
hours of lost productivity 
in one year. That could 
cost the business $1,000 
per employee or just 
over $200,000 every year. 

(source: Financial Consumer Agency of Canada)
Using the average hourly wage of $27.76

The cost of financial stress 
on your workplace



For many Canadians, money worries are the greatest source of stress, more 
than work, personal health and relationships.

Financial stress affects working Canadians of all income levels and age 
groups.

Did you know:

➢40%1 of working Canadians feel overwhelmed by their level of debt

➢48%2 say they’ve lost sleep because of financial worries

➢35%1 spend all of their net pay or even more

➢44%1 say it would be difficult to meet their financial obligations if their pay 
was late

➢37%1 say they will have to delay retirement because they will not have 
enough money saved

Sources: 1 Canadian Payroll Association
2 FP Canada 



Impact on physical and mental health

Financial stress is closely connected to physical and mental well-being.  Employees dealing with financial stress are:

➢ Twice as likely to report poor overall health 

➢ 4 times as likely to suffer from sleep problems, headaches and other illnesses

➢ Financial stress can also lead to more serious health problems such as heart disease, high blood pressure and depression and 
anxiety

Impact on business

Financial stress weighs heavily making it impossible for your employees to leave their financial worries at home, negatively affecting 
their morale, the workplace culture and your organization’s bottom line.

➢ Financially stressed employees are 5 times more likely to be distracted at work

➢ 46% spend 3 hours or more a week dealing with financial issues on the job

Employee stress can also lead to:

➢ More absences and use of sick leave

➢ Increased turnover

➢ Lower morale and engagement 

➢ Poor working relationships

➢ Lack of focus, mistakes and poor decision making )
Sources: The Financial Consumer Agency of Canada



Did you know that employees are looking to their employers for support? 

The workplace is a conducive environment for learning and leveraging 
teachable moments (first salary, planning for retirement, group RRSPs and more) 

➢ 70% 3 of employees feel their employer should support employee financial well-
being and education 

➢ 84% 1 of employees would be interested in financial education programs in the 
workplace

➢ Empower your employees by implementing a financial wellness initiative in your 
workplace

➢ Help your employees feel more in control of their money

➢ Improve their financial, mental and physical health

➢ Gain a more productive & engaged workforce. 

➢ Increase your profits and lower costs

➢ Enhance your reputation as an employer of choice

Sources: 3 Sun Life
1 Canadian Payroll Association



Instill knowledge, 
skills & confidence

Certification & co-worker 
challenges

Mechanisms for employees 
to ask questions 
confidentially

➢ VIDEO LIBRARY: A searchable library of over 50 professionally 
produced, short videos (also available as audio files).

➢ CONTENT HUB: Quizzes, intakes, infographics and supporting PDFs.

➢ LIVE EVENTS: Option for Kelley to provide monthly virtual coaching 
events and a closed Facebook group for your employees (included for 
founders with 400 + employees).

➢ BEHAVIOURAL APP: Phase two of this program will include an app 
exclusive to your employees that will confidentially nudge them to 
complete the financial lessons and take action on steps to move 
them to greater financial resilience and confidence.

➢ NEW CONENT: New videos added bi-weekly to keep up-to-date on 
changing economic factors and timely themes (150 videos expected 
to be in our library by Feb 2023).

➢ SUPPORT FOR YOUR HR TEAM: Checklists for your HR team with 
signaling tools along with a communication strategy to get 
employees engaged in the program. 

➢ COMPLIMENTS YOUR EXISTING BENEFITS: Supports your current 
workplace wellness/benefits program. 

➢ AL A CARTE OPTIONS: We can customize a program that works for 
you (monthly/quarterly live sessions only, closed FB groups, etc.)

Prizes & incentives



Connect with your employees virtually on their schedule 

The simple fact of the matter is that you stand to benefit if your employees feel more 
comfortable with their finances.

Kelley Keehn has had one job for the last 17 years – break down finances to their simplest 
element, make the content relevant, high energy and easy for anyone to understand and 
act upon that knowledge.  As a best-selling author and personal finance educator, she’s 
been on a mission for Canadians to feel good about money. 

In this non-biased program, Kelley breaks down complex financial discussions into easily digestible five-to-ten-minute videos that allows everyone 
to learn at their own pace. 

Your employees will gain financial basics about investments, leaning into employer matching programs, spending traps to avoid, the ins and outs 
of their credit report and score, group plans, pensions and so much more. They’ll learn the tools they need to have difficult conversations about 
their financial health.  You receive a unique opportunity to connect with your team in a way that won’t intrude on other aspects of their lives. This 
program will empower your employees to make their own decisions and allow them to cultivate a healthier relationship with their money.

This elegant solution gives you everything you need to change people’s financial mindsets, take an important step to their financial security, and 
reduce downtime at work. An incredible advantage for you and your employees.



Pilot Course 
Testimonials

University of Winnipeg 

“Kelley summed it up great in her custom introductory video. No judging or finger-wagging. Just clear, concise financial 
information which allows you to sit back and think about your finances.”

Mark Betcher, Manager, Pay & Benefits

“I watched the entire series over the 
weekend and enjoyed it. I found the 
series to be a good and surprisingly 

detailed, entry level set of presentations.”

“Being a new employee with the 
university, I think it’s great that there are 

offerings, such as this one to help improve 
our financial selves. I especially liked the 
RRSP/TFSA section. Amazing what you 

can learn in a few minutes. Anytime there 
are more opportunities to learn, I am in!”

“I wanted to thank-you for offering this 
series. I found it really interesting. I really 

liked the information about TFSA and 
credit ratings. I do wish we could have the 
series for longer (to share with spouse). I 

liked the length and structure of the 
sessions (own pace), and I could see myself 

taking in a similar series in the future.”

Course Participants – University of Winnipeg Faculty/Staff

“

“ “ “



➢ Housing: renting, owning, rising interest rates
➢ Navigating inflationary times
➢ Finding free money
➢ Managing debt and credit wisely
➢ Understanding & improving your credit score
➢ Retirement & later life planning
➢ Talking to your kids about money
➢ Investing (RRSPs, TFSAs, RRIFs, RESPs)
➢ Evaluating major purchases
➢ Creative ways to save
➢ Understanding your employer financial benefits
➢ Reading the red flags: when you need financial help
➢ Saving for your future: why it’s so hard but doesn’t have to be
➢ Evaluating investment fees
➢ Shopping for and working with a professional
➢ Common money mistakes to avoid 
➢ How to be scam savvy 



Faq’s
What’s the pricing of the program?

➢ We’re looking for six organizations to participate as founders, to shape and support the launch of the program
➢ In exchange, we’re offering a highly attractive introductory subscription offer of $20 a month, per employee for a 

two-year term for min 400 employees (when the program is fully launched in 2023, it will retail for $35 an employee)
➢ This will include monthly (or quarterly – your choice) live virtual webinars & or in person events with Kelley at no 

additional cost for the first year (for founders only) and available post event 
➢ Will also include a closed Facebook group for your employees with the ability to confidentially ask Kelley (and team) 

specific financial questions (no additional cost for founders)

How can employees consume the content?

➢ Content is available at their viewing/listening leisure 

What reporting is available?

➢ Rich data can be gleaned revealing what your employees are interested in learning about, what financial 
stressors they’re seeking to alleviate and real time reporting of content they started and finished

➢ Until the app is completed, we will work with you on an email drip /communications campaign to get your 
employees excited and engaged with the program

What platform do you use?

➢ Thinkific

When will the program and app be available? 

➢ The full program will be ready in October/November 2022 and the app early 2023
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